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THE man in charge of
John Howard’s workplace
reform agends is facing a
revolt from his own
depariment, with staff
claiming they were
coerced in{o signing non-
union individual employ-
ment contracts.

The charge came on the

same day Workplace Rela- |
tions Minisier Kevin Andrews:
demanded the ACTU remove- .

Union- Lisa Newman said the
department withdrew the
forms only after her union
obtained legal advice that the
offer constituted duress. .
Department staff on fixed-
term contracts were also told::
they would have to

television advertisements®. y.;

from air for wrongly claiming"
that workers could be forced
@ .

against
“decept‘.lve“ ‘and “mlsleadmg”
saying - that employers “who
coerced their staff to sign Aus-
tralian Workplace Agreements
iuced a penalty of $33,000.

It is the same charge now
being levelled by some staff in

the minister’s own department. '

The new advertisement
depicts a casual émployee
who is offered a permanent
job only if he signs an AWA.

For the pasi nine months,
Mr Andrews's department
has been locked in a battle
with half its 3000 staff, who
are holding out against the
Government’s preferred
course that they sign AWAs.

In Mr Andrews's Depart-
ment of Employmeni and
Workplace Relaiions it is offi-
cial policy that all new staff
are only employed on AWASs,

But the department recently
told 156 employees in Mel
bourne that if they wanted to
continue working, they would
need to sign AWAs.

The staff were even provided
with forms that already had
the yes box ticked to the ques-

tinm: %T anlnawlardoa o anma

mdmdua.l conhact‘.s as

of gnevances procedures.
: So. unha.ppy are ‘' workers
fromf_ he ;department’s Syd-
ney office that they went on
strike for two hours on Fri-
day. Staff in Melbourne and
Canberra are considering
similar action.
Mr Andrews yesterday

declined to comment{ on the i}

dispute. A spokesman said-Mr” -
Andrews did not interfere in -
negotiations conducted by
department ma.nagement )

The head of the depart-
ment’s legal and policy
branch, Jeremy O’Suilivan,
said the policy on AWAs was
“never misapplied”.

He said AWA forms wrongly

Jissued were withdrawn and

staff were given an option to
stick with a collective enter-
prise agreement, Mr OQ’Sullivan
said all new employees would
be offered only AWAS, but staff

‘whose fixed-terin contracts

were renewed would be treated
as continuing employees.

ACTU secretary Greg Com-
bet accused Mr Andrews of
using “Stalinist tactics” against
departmental employees.

“We could have used an
aemnilnvee from Wr Andraws’s




