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July 6, 2010

Alison Merner

National Human Resources Manager G N
Woolstar Pty Limited VA A
3 Cityview Road AN
Pennant Hills NSW 2120

BY FACSIMILE: (02) 8888 3883

Dear Alison

RE: LOG OF CLAIMS & NOTICE OF REPRESENTATION

Log of Claims

On behalf of the members of the National Union of Workers Victorian Branch employed by
your company, we serve the attached log of claims which we seek to have included in an
enterprise agreement pursuant to section 172 of the Fair Work Act 2009 (Cth) (“the Act”).

Please respond to this log of claims within seven days.
Notice of Representation

Please note, under section 173 of the Act an employer must notify all employees who will be
covered by a proposed Agreement of their right to be represented in negotiations by a
bargaining representative.

For your convenience, we have attached a Notice of Employee Representational Rights
which accords with section 174 and regulation 2.05 of the Act. This notice should be
displayed in a conspicuous location at the workplace that is known by and readily accessible
to employees.

Yours faithfully

¥ A “)

TIM KENNEDY
VICTORIAN BRANCH SECRETARY

(cch NUW Delegates

National PO Box 343, North Melbourne VIC 3051
VIC PO Box 343, North Melbourne VIC 3051
NSW 3-5 Bridge Street, Granville NSW 2142

QLD 1st Floor, 17 Cribb Street, Milton QLD 4064
SA 46 Greenhill Rd, Wayville SA 5034
WA 63 Railway Pde, Mount Lawley WA 6050
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"m LOG OF CLAIMS

NATIONAL UNION OF WORKERS

Victorian Branch
Woolstar Pty Limited

1. That the current Agreement forms the basis of the new Agreement (i.e. current
terms and conditions of employment continue subject to this log of claims and
any relevant legislation).

2. That the new Agreement operates for a period of 3 years from 1% September
2010.

3. Thatthe parties negotiate a flexibility clause to be included in the Agreement.
4. That we have pay parity with the Hume DC within 5 years.

5. Thatin relation to employee elected Union Delegates, the Company will give
each delegate up to 5 days paid trade union training leave each year.

6. Thatthere is a twenty (20) minute paid meal break for time worked between four
hours and five hours.

7. That there be an increase in the Freezer allowance to $3.00 per hour and the
introduction of a Battery Room allowance to the value of $3.00 per hour.

8. That there is an improvement in job rotation, and the maximum period for gaining
a second skill is no more than twelve months.

9. That forklift and loader operations be classified as a level 3 skill.

10. That when two level three skills have been achieved, that the employee maintains
that rate of pay or is reclassified to level 3.

11. That wages be paid on a weekly basis.
12. That walk/wash-up time be increased to ten minutes for each break.

13. That where an employee is on personal leave they receive their daily rostered
rate of pay, inclusive of penalties.

14. That a person is contracted for 32 or more hours, be entitled to be paid all public
holiday’s, whether they are rostered to work that day or not.

15. That where an employee is engaged on a shift and they are required to work
overtime, the overtime is paid on the applicable shift loading.

16. That Long Service Leave be accessible after seven years on a pro rata basis,
and is paid at their daily rostered rate of pay.

17. That no work be performed on any part of Good Friday or any shift commencing
or finishing on Christmas Day.
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